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Relative Actual Actual in % of

Performance measure Salary Weighting Threshold Target Maximum performance base salary

Bruno o

Chabas, CEO 960,000 €480,000 €960,000 €1,440,000 €816,000 85%

Douglas

Wood, CFO 537,007 €201,378 €402,755 €604,133 | € 342,342 64%

Qivind )

Tangen, COO 381,300 €142987 €285975 €428,962 €243,079 64%

Total pay out on STI

Philippe

Barril, former €158,492 €316,983 €475475  €269,436 64%

CTO 422,645

Erik

Lagendijk, €51,213  €102,426 € 153,639 € 87,062 64%

former CGCO 136,568

3.4.4 SUPERVISORY BOARD
REMUNERATION POLICY

The Supervisory Board remuneration policy encourages a
culture of long-term value creation and a focus on the long-
term sustainability of the Company. The remuneration of
the Supervisory Board members is not dependent on the
results of the Company, which allows an unmitigated focus
on long-term value creation for all stakeholders.

The Company's strategy revolves around the themes
Optimize, Transform and Innovate. The Optimize pillar is
reflected in the competitiveness of the remuneration policy,
which is in line with global peer companies that may
compete with SBM Offshore for business opportunities
and/or talent. The remuneration should enable retaining
and recruiting Supervisory Board members with the right
balance of experience and competencies while observing
the Supervisory Board Profile and Diversity Policy, to
oversee the execution of the strategy and the performance
of the Company. The remuneration intends to promote an
adequate performance of their role. The strategic pillars
Transform and Innovate are reflected in the focus of the
Supervisory Board on long-term value creation.

Considering the nature of the role and responsibility of the
Supervisory Board, the pay and employment conditions of
employees are not taken into account when formulating the
remuneration policy. The full version of the remuneration
policy for the Supervisory Board as approved by the 2020
AGM is available on the Company website.

FEE LEVEL AND STRUCTURE
The fee level and structure for the Supervisory Board

remuneration is currently as follows:

Feein
Position EUR
Chair Supervisory Board 120,000
Vice-Chair Supervisory Board 80,000
Member Supervisory Board 75,000
Chair Audit Committee 10,000
Member of the Audit Committee 8,000
Chair of the Appointment and Remuneration
Committee dealing with appointment matters 9,000
Chair of the Appointment and Remuneration
Committee dealing with remuneration matters 9,000
Member of the Appointment and Remuneration
Committee 8,000
Chair of the Technical and Commercial
Committee 10,000
Member of the Technical and Commercial
Committee 8,000

All fees above are on an annual basis and are not
dependent on the number of meetings. Supervisory Board
members also receive an annual amount of EUR500 for
expenses, and a lump sum of EURS5,000 per meeting when
intercontinental travel is involved.

No share-based remuneration is granted to the members
of the Supervisory Board.
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3 GOVERNANCE

PENSIONS LOANS
The Supervisory Board members do not receive a pension SBM Offshore does not provide loans, advances or
allowance. guarantees (and/or securities) to the members of the

Supervisory Board.

ARRANGEMENTS WITH SUPERVISORY BOARD

MEMBERS 3.4.5 SUPERVISORY BOARD

Members of the Supervisory Board are appointed by the REMUNERATION IN 2022

General Meeting for a maximum term of four years. Re-

appointment can take place as per the law, articles of In accordance with the Supervisory Board Remuneration
association and the Supervisory Board rules of the Policy, the remuneration paid out to the Supervisory Board
Company. The term of the Supervisory Board members in 2022 is as follows:

terminates at the end of their term, in case of resignation or
dismissal by the General Meeting.

Remuneration of the Supervisory Board by member in thousands of EUR

Proportion of fixed
Committee Other and variable
Name of Supervisory Board Member, Position Year Fees fees benefits! Total remuneration remuneration

Roeland Baan, Chair

2021 120 9 1 130 100% / 0%
2020 108 1M 1 119 100% / 0%
2019 75 16 1 92 100% / 0%
2018 54 12 1 66 -
2017 - - - - -
2021 75 8 1 84 100% / 0%
2020 75 8 1 84 100% / 0%
2019 75 8 1 84 100% / 0%
2018 54 6 1 60 100% / 0%
2017 - - - - -
20213 55 b 0 61 100% / 0%
2020 - - - - -
2019 - - - - -
2018 - - - - -
2017 - - - - -
2021 75 14 1 89 100% / 0%
2020 75 8 1 84 100% / 0%
2019 75 8 1 84 100% / 0%
2018 75 8 1 83 100% / 0%
2017 75 8 1 83 100% / 0%
2021 - - - - 100% / 0%
2020 - - - - 100% / 0%
2019 - - - - 100% / 0%
2018 - - - - 100% / 0%
2017 - - - - 100% / 0%
1 Other benefits items for the supervisory board consist mainly of the lump sum for intercontinental travel at EUR 5,000 each and a yearly expense allowance of

EUR 500
2 As per April 7, 2021
3 Remuneration based on months after appointment at the AGM
4 As per April 6, 2022
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